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Do you want to ask a question? Great, You're in the right place.
askThesite responds to all questions within three working days.

YOUR QUESTION

To help our advisors in providing the best answers, please include as
much information as possible.

step1of 3

Age: | Choose your age range V|
Gender: O male O Female
pastcode: |:| If you live inside the UK, enter the first half

of your postcode, e.g. EC1 or AB10D

Outside the UK: [ or check this box if yvou're outside the UK

Topic: | Choose a topic area V|

Question*:

A

If you'd like to be notified when your answer is available please

800 questions monthly (range of topics)
e 8 partner organisations involved

e All questions responded to confidentially
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One clear task



Peer advisors

Responding to their peers questions




One clear task

e Clear pathway (e.g. training)

e Structured flexibility (e.g. shifts)

 Abundant support (e.g. mentors,
buddies, organisation, etc)



Why do you volunteer?

Table 1. Reasons for volunteering
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Table 2.2: Definitions of motivational functions (Clary et al, 1998)

Function

Distinguishing elements of the function

Values

To express important values
Feeling it is important to help others

Understanding

Seeking to learn more about the world
A chance to exercise skills and abilities that might otherwise go
unpractised

Social To be with like-minded people
To be engaged in an activity viewed favourably by important
others
Career To explore different career options
To look good on one’s CV
Protection To reduce guilt over being more fortunate than others
To help address personal problems
Enhancement For personal growth

To develop ‘psychologically’




e Carrots
e Sticks

Values
Understanding
Social
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Career
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